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2007 — European Year of Equal Opportunities for All

Anul European al Egalitatii de Sanse pentru Toti se
pregateste sa alimenteze dezbaterea asupra
diversitatii

Noul site web al Anului European al Egalitatii de Sanse pentru Toti - anul
2007, care va demara la data de 30 ianuarie, la Berlin, cu ocazia primului
Summit al egalitatii, a fost lansat astazi, impreuna cu rezultatele unui sondaj
al UE privind lupta impotriva discriminarii. Sondajul — desfasurat in vederea
pregatirii Anului european — evidentiaza ca peste jumatate dintre europeni
(51%) considera ca nu se iau suficiente masuri in ceea ce priveste lupta
impotriva discrimindrii in tara lor. O majoritate semnificativda a persoanelor
intervievate (64%) cred, de asemenea, ca discriminarea este foarte
rdspandita. in general, rezultatele confirmd faptul cd europenii sunt pregatiti
pentru schimbare, o vasta majoritate dintre acestia fiind in favoarea adoptarii
unor masuri mai ferme privind promovarea egalitatii de sanse pentru toti in
domeniul ocuparii fortei de munca.

Vladimir Spidla, Comisarul European pentru Ocuparea Fortei de Munca, Probleme
Sociale si Sanse Egale, a declarat: ,Rezultatele sondajului efectuat astazi transmit
un mesaj precis referitor la faptul ca europenii considera ca discriminarea continua
sa fie o realitate si ca sunt pregatiti pentru masuri mai ferme privind combaterea
prejudecdtilor, intolerantei si inegalitatilor.  Sunt increzator in faptul ca Anul
European al Egalitatii de Sanse pentru Toti — anul 2007 - va declansa o dezbatere
animata asupra diversitatii, dand astfel un nou elan luptei impotriva discriminarii.”

Sondajul evidentiaza faptul ca existenta legilor impotriva discriminarii (pe motive de
sex, origine etnica sau rasiala, varsta, orientare sexuald, handicap, religie sau
convingeri) este putin cunoscutd ih UE — doar o treime dintre cetateni afirma ca isi
cunosc drepturile in cazul in care ar deveni victime ale discriminarii sau hartuirii.
Acesta este motivul pentru care obiectivele principale ale Anului European vor
consta in informarea cetatenilor asupra dreptului lor la nediscriminare si egalitate de
tratament, in promovarea egalitatii de sanse pentru toti si in evidentierea beneficiilor
diversitatii. Pentru a putea ajunge la cetateni, campania va presupune o abordare
descentralizata, sute de activitati fiind organizate pe plan local, regional si national.



Activitatile vor include decernarea de premii ale diversitatii si ale vietii profesionale,
acordate companiilor private si publice care depun eforturi reale in vederea
combaterii discriminarii; concursuri de eseuri in scoli, pe teme privind respectul si
toleranta; formari pe subiecte referitoare la antidiscriminare, pentru mass-media.

Aceste manifestari vor reuni persoane si organizatii direct interesate ca evenimentele
Anului european sa fie o reusita: organizatii sindicale, angajatori, ONGuri, asociatii
de tineret, organizatii reprezentand persoanele care sunt victime ale inegalitatii de
tratament si autoritatile locale si regionale. Aceastd abordare descentralizata va
permite continuarea acestor activitati in viitor si, in consecinta, Anul European al
Egalitatii de Sanse pentru Toti va avea un efect de durata in domeniu.

Raspunsurile date in urma sondajului variaza considerabil de la un stat membru la
altul. Cu toate acestea, principalul mesaj consta in faptul ca europenii considera ca
discriminarea este Tnca foarte raspandita in tarile lor (64%) si sunt pregatiti sa
schimbe acest lucru. O vasta majoritate a europenilor sunt de parere ca persoanele
cu dizabilitati (79%), romii (77%), persoanele in varsta de peste 50 de ani (69%) sau
persoanele care au o origine etnica diferita (62%) sunt dezavantajate in cadrul
societatii in care traiesc.

In acelasi timp, in toate statele membre, cu exceptia a patru dintre ele, majoritatea
persoanelor intervievate considera ca persoanele care au o origine etnica diferita de
cea a restului populatiei imbogatesc cultura nationala. O majoritate importanta
estimeaza ca este nevoie de mai multe femei pentru ocuparea functiilor de
conducere (77%) si pentru posturi de parlamentari (72 %). De asemenea, mule
persoane intervievate considera ca la locul de munca este nevoie de mai multe
persoane cu dizabilitati (74%) si de mai multe persoane in varsta de peste 50 de ani
(72%).

Europenii considera cd prezenta unei dizabilitdti si varsta sunt cei doi factori
principali care dezavantajeaza cel mai mult persoanele care intentioneaza sa obtina
un loc de munca. Aproape 8 din 10 persoane intervievate considera ca o persoana
in varsta de 50 de ani sau mai mult, avand aceeasi calificare ca o persoana in varsta
de mai putin de 50 de ani, are mai putine sanse sa obtind un loc de munca sau o
avansare decat aceasta din urma. Acelasi lucru este valabil pentru o persoana cu
dizabilitati in comparatie cu o persoana valida. Numeroase persoane intervievate
(68%) considera ca, in ceea ce priveste femeile, responsabilitdtie familiale
reprezinta un obstacol in calea accesului la posturi de conducere. Aceasta parere
este foarte raspandita in special in Spania si Germania (76% in fiecare dintre aceste
tari).

Noul site dedicat Anului European al Egalitatii de $Sanse pentru Toti va constitui un
important instrument de comunicare in cursul Anului, el va oferi informatii actualizate
despre activitatile la care cetatenii pot participa, va reprezenta o sursa de inspiratie
pentru realizarea de diverse activitati si va favoriza crearea de retele. Pentru a
garanta impactul pe termen lung al Anului European al Egalitatii de Sanse pentru
Toti, noul program al UE pentru ocuparea fortei de muncad si solidaritate, numit
PROGRESS, va finanta activitati pentru perioada 2007-2013 si va prelua cateva
dintre cele mai bune idei prezentate n cursul Anului european. Noile abordari, noile
idei si noul avant dat de Anul European vor contribui la promovarea eforturilor Uniunii
Europene in domeniul egalitatii si al nediscriminarii.

Una dintre principalele initiative ale Anului European va fi Summitul egalitatii care va
avea loc la Berlin, saptamana viitoare, pentru a marca inceputul Anului European al
Egalitatii de Sanse. Acest eveniment va reuni lideri UE, ministri ai egalitatii de sanse
si Tnalti reprezentanti ai societatii civile.



Pentru mai multe informatii, consultati urméatoarele pagini web:

Rezumat al sondajului Eurobarometru
http://ec.europa.eu/employment social/news/2007/jan/euro_baro _summary en.pdf

Site-ul web al Anului European al Egalitatii de Sanse pentru Toti
http.://equality2007.europa.eu

Summitul egalitatii de la Berlin
http://ec.europa.eu/employment social/eyeq/index.cim?&page id=95
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European Year for Equal Opportunities for All gears
up to fuel the debate on diversity

Today the 2007 European Year for Equal Opportunities for All (EYEO), which
will kick off in Berlin on January 30th at the first ever Equality Summit,
launched its new website and published the results of an EU survey on anti-
discrimination. The survey - carried out in preparation for the European Year
- reveals that over half of Europeans (51%) think that not enough is being
done to fight discrimination in their country and a large majority of
respondents also feel that discrimination is widespread (64%). Overall, the
results confirm that Europeans are ready for change, with a broad majority in
favour of adopting measures to promote equal opportunities for all in the
field of employment.

Vladimir Spidla, EU Commissioner for Employment, Social Affairs and Equal
Opportunities said “The results of today's survey send a clear message that
Europeans think discrimination remains rife and they are ready for stronger
measures to fight prejudice, intolerance and inequality. | am confident that the 2007
European Year for Equal Opportunities for All will spark a lively debate on diversity,
giving a new impetus to tackling discrimination effectively."

The survey highlights that awareness of the existence of anti-discrimination laws (on
grounds of sex, ethnic or racial origin, age, sexual orientation, disability, religion or
belief) is still relatively low in the EU - only one third of citizens claim to know their
rights should they become victims of discrimination or harassment. That is why the
main goals of the European Year will be to inform citizens of their right to non-
discrimination and equal treatment, to promote equal opportunities for all and to
celebrate the benefits of diversity. To reach out to citizens the campaign will be
highly decentralised with hundreds of activities taking place locally, regionally and
nationally. Activities include projects like diversity and working life awards for private
and public companies making real efforts to fight discrimination; writing competitions
in schools on the themes of respect and tolerance; training on anti-discrimination
issues for the media.



The events will involve the people and organisations who have the biggest stake in
its success. This includes trade unions, employers, NGOs, youth groups,
organisations representing those facing unequal treatment and local and regional
authorities. The Year's decentralised approach will allow activities to continue
beyond the EYEO creating a lasting impact on the ground.

Replies to the survey vary widely between Member States however the main
message is that Europeans feel that discrimination is still widespread (64%) in their
country and they are ready to change this. A broad majority of Europeans believe
that being disabled (79%), being a Roma (77%) being over 50 (69%) or having a
different ethnic origin (62%) is a disadvantage in their society.

At the same time, in all but four Member States, a majority thinks that people of a
different ethnic origin other than the rest of the population enrich the national culture.
A large majority feels that more women are needed in management positions (77%)
and as MPs (72 %). Many also believe that more people with disabilities (74%) and
more people over 50 (72%) are needed in the workplace.

When it comes to getting a job, disability and age are the two main factors which
Europeans believe put people most at a disadvantage. Close to 8 out of 10
respondents feel that with equivalent qualifications, a person aged 50 or over stands
less chance when it comes to employment or promotion compared with a person
aged under 50, and similarly a disabled person compared with an able-bodied
person. Many respondents (68%) believe that, for women, family responsibilities are
an obstacle to accessing management positions. Support for this view is particularly
strong in Spain and Germany (both 76%).

The new EYEO website will be an important communication tool throughout the
Year, providing up-to-date information on activities in which citizens can participate,
acting as a source of inspiration for various activities and fostering networks. To
ensure the Year's long-term impact, the EU's new programme for employment and
solidarity called PROGRESS - to fund activities from 2007-2013 - will take up some
of the best ideas generated during the European Year. New approaches, new ideas
and a new impetus from the Year will help advance the EU's efforts in the field of
equality and non-discrimination.

One of the main initiatives of the European Year will be next week's Equality Summit
for the Year's launch in Berlin, bringing together EU leaders, Equality Ministers and
senior Representatives of civil society.

For more information see:

Link to summary of Eurobarometer:
http://ec.europa.eu/employment_social/news/2007/jan/euro_baro _summary en.pdf

Link to EYEO website
http://equality2007.europa.eu

Link to Berlin Equality summit
http://ec.europa.eu/employment_social/eyeg/index.cfm?&page id=95




